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Our purpose is to provide spiritual ministries and a Christian environment for the proclamation of the gospel 
message and for the nurturing of individuals, families, and churches to the glory of Jesus Christ. 
We will... 
  Emphasize for the churches of the Northeastern District of the Christian and Missionary Alliance all their 
denominational distinctives as we provide quality programs which foster spiritual nurturing for families and youth as 
well as programs of Christian fellowship and recreation. 
  Provide excellence in facilities and services for other upstate New York Christian groups which are 
committed to proclaiming the truth of God’s Word, and which stress the fullness of Christ in personal experience.  
  Furnish these facilities and services, as program space allows, to other groups whose objectives are not in 
conflict with the above. 
  Grant limited land for lots which may be leased by committed Christians who provide their own housing in 
order to participate in the ministry of the Conference Center. 
 
Our vision is to expand our innovative, quality camping and year around retreat programming to adults, youth, and 
the developmentally disabled of upstate New York in order to attract them here and touch them for Christ 
 
Here at Delta we want every one to "...attain to the whole measure of the fullness of Christ." Eph 4:13.  This we 
endeavor to accomplish through the medium of retreats, conferences, and camping experiences. 
 
As an integral part of the Northeastern District of the Christian and Missionary Alliance we stand on the same 
Statement of Faith with them: 
 

Statement of Faith 
1. There is one God, who is infinitely perfect, existing eternally in three persons, Father, Son, and Holy Spirit. 

 
2.  Jesus Christ is true God and true Man.  He was conceived by the Holy Spirit and born of the Virgin Mary.  He  
     died upon the cross, the Just for the Unjust, as a substitutionary sacrifice, and all who believe in Him are justified  
     on the ground of His shed blood.  He arose from the dead according to the Scriptures.  He is now at the right hand  
     of the Majesty on High, as our great High Priest. He will come again to establish His kingdom of righteousness  
     and peace. 
 
3.   The Holy Spirit is a divine person, sent to indwell, guide, teach, empower the believer, and convince the world 

of sin, of righteousness and of judgment. 
 
4.  The Old and New Testaments, inerrant as originally given were verbally inspired by God 

and are a complete revelation of His will for the salvation of men.  They constitute the divine 
and only rule of Christian faith and practice. 

 
5.  Man was originally created in the image and likeness of God; he fell through disobedience, incurring thereby 

both physical and spiritual death.  All men are born with a sinful nature, are separated from the life of God, and 
can be saved only through the atoning work of the Lord Jesus Christ. The portion of the impenitent and 
unbelieving is existence forever in conscious torment, and that of the believer is everlasting joy and bliss. 
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6.  Salvation has been provided through Jesus Christ for all men.  Those who repent and believe in Him are born 
again of the Holy Spirit, receive the gift of eternal life, and become the children of God. 

 
 7.  It is the will of God that each believer should be filled with the Holy Spirit and be sanctified wholly, being 

separated from sin and the world and fully dedicated to the will of God, thereby receiving power for holy living 
and effective service.  This is both a crisis and a progressive experience wrought in the life of the believer 
subsequent to conversion. 

 
8.  Provision is made in the redemptive work of the Lord Jesus Christ for the healing of the mortal body.  Prayer for 

the sick and anointing with oil are taught in the Scriptures and are privileges for the church in this present age. 
 
9.  The Church consists of all those who believe on the Lord Jesus Christ, are redeemed through His blood, and are 

born again of the Holy Spirit.  Christ is the Head of the Body, the Church, which has been commissioned by Him 
to go into all the world as a witness, preaching the gospel to all nations. 

 
     The local church is a body of believers in Christ who are joined together for the worship of God, for edification 

through the Word of God, for prayer, fellowship, the proclamation of the gospel, and observance of the 
ordinances of baptism and the Lord's Supper. 

 
10.  There shall be a bodily resurrection of the just and of the unjust: for the former,   a resurrection unto life; for the 

latter, a resurrection unto Judgment. 
 
11. The second coming of the Lord Jesus Christ is imminent and will be personal,    visible, and premillennial.  This 

is the believer's blessed hope and is a vital truth  
      which is an incentive to holy living and faithful service.  

 
Statement of Policies 

I.  General Policies 
 

1. The Director and staff here have a purpose for everything. Hundreds of details have been thought through in 
advance. Some things may be missed...that’s possible, but we try to do our best with the background of 
experience we have had. 

 
Please try to follow the plan given you in a gracious, patient and consistent manner.  “You” make this camp 
effective...but “You” can also become the biggest problem. Those who don’t understand or who don’t have 
all the information may gripe, gossip, grumble and grouch. Motives get twisted, seeds of discord are sown, 
negative undercurrents are spread, the devil’s work is done...all with very “righteous” motives. 

 
While some people specialize in creating problems, we ask that you vow to the Lord right now to be part of 
the solution. 

 
Be loyal to the Executive Director, the Program Directors, Food Service Manager, Facilities Manager, Deans, 
Counselors, and others over you. See yourself and everyone else on the staff as part of the team functioning 
together in unity to accomplish God’s purposes in young lives. 

 
2. Each program leader (Program Directors, Food Service Manager, Facilities Manager, Aquatics Director) is 

directly responsible to the Executive Director. They will have full responsibility of the staff while they are 
serving in their area. 

 
3. All staff members are to be loyal to the aims, policies and regulations of the Delta Lake Bible Conference 

Center. Please bring all suggestions and criticisms to any program leader. These will convey the same to the 
Executive Director. Any and all will be taken under consideration. 
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4. All staff members are to abide by the program schedule and are expected to be on time. 
 

5. All staff members are held liable for any damage to equipment or property due to carelessness, recklessness, 
or negligence. 

 
 6. Each staff member is held liable for any damage to his/her cabin.  Any damage should be reported to a 

Director immediately. 
 
    7.   Graffiti and writing on bunks, walls, benches, etc. is not allowed and is to be discouraged both by word and 

personal example. 
8.    Since all summer staff are hired for full time ministry, no outside recreation/activities that would detract from 

the ministry are allowed. 
 
II. Meetings 
 
1.    The primary focus of the Delta Lake Bible Conference Center is to provide an atmosphere that is conducive to 

the spiritual formation of all staff as well as campers. Therefore, a cooperative, supportive attitude toward the 
total Delta Lake ministry as being spiritual in nature, under the biblical principles as set forth in our statement 
of faith, is expected. 

 
2.    Attendance at all services on Sunday is expected. All exceptions must be cleared by the Deans. 

 
3.    Quiet time: it is expected that each staff member will observe a time with the Lord in 

morning prayer and Bible Study.  It is a must that you consistently keep a quiet time. 
 
4.    All summer staff members are expected to attend the evening meeting unless 

permission from their Program Leaders or Deans has been obtained. Staff meetings 
will be held periodically at announced times. 

 
5.    Each cabin group sits together for the meetings, campfires, etc.  The primary responsibility for counselors and 

junior counselors is to sit with their cabin groups. Therefore couples will not be allowed to sit together if 
one or both are serving as counselors and needing to be relating to campers. 

 
6.    A designated section for other staff will be reserved in all evening meetings. It must be understood and 

observed that they are participants in the program, not spectators. 
 
7.    The Dean of Men and the Dean of Women are in charge of all Staff, including Pastors, when it comes to staff 

rules and curfew. They will report daily to the Director to go over any problems with staff. 
 
III.    Staff Housing 
 
1.    No unmarried staff are allowed in the accommodations of persons of the opposite sex (including unoccupied 

private cottages) at any time unless required by their job. 
 

 2. All counselors are expected in their cabins at the same time as their campers. Cabin check is 10 minutes after 
lights out.  Exceptions are only approved by the Deans. 

 
3 .     On a rotating basis, counselors will be allowed to leave their cabins when  lights  are out and cabin is calm. 
A schedule will be given at the beginning of each camp week. The warning bell will ring at 11:20 p.m. at which 

time all staff must return immediately to their living quarters. All lights out by 12:00 p.m. and Quiet. 
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4. Please remember that you are here as God’s Ambassador. If you do not get a proper amount of rest you will 
not be as efficient for Him. Your mind will not think as quickly nor as accurately. You will be more sensitive 
and less reasonable. You become more self-centered and less concerned with the camper’s needs. As the 
weeks progress, there is more daytime programming and less time for yourself. It is necessary therefore to 
pace yourselves so that you have strength for the “home stretch”.  

           
IV. Dating 
 

1. The Executive Director, Program Directors and Deans get quite suspicious that somewhere a ministry is not 
being performed when they see a guy counselor and girl counselor together without their campers at the snack 
shop, gym, etc. Then they know 14 campers are being short-changed, and the potential for trouble in those 
cabins is very high. 

 
Each counselor should examine his/her motives. Why are you at camp?  To find a girlfriend or boyfriend? If 
this is your priority, then this ministry is not for you.   

 
Campers did not come to camp to see the staff pair off. Parents did not pay hard-earned money to send their 
children so the staff can find their “special someone”. 

 
The camp board did not spend hours of time and assume great responsibility so two staff could spend their 
time chatting about personal things or nonessentials.     

  
Camp is for the campers. Do not let the Devil take you away from the ministry and blessings that God has 
for you while you are at camp. Finding a boyfriend or girlfriend can be God’s added blessing for those who 
put Him first and do things His way. 

             
 2. Since our primary objective is ministry, moderation is the rule in dating of other staff members. 
 
   3.    Dating of campers is prohibited. 
 
4.    Persons who are dating will refrain from all physical contact while involved in this ministry. A couple cannot 

be alone together when off grounds, in a car or in an unlighted or secluded area of the camp property. After 
dark, persons may be together as couples only within the Simpson Circle area.  Holding hands is allowed only 
during staff time in the evening. 

 
  5.    If a dating relationship is creating problems within the ministry, the parties involved will have a conference 

with the Directors and Deans. If the problem continues, the responsible parties will be asked to leave. 
 
 

V. Free Time 
 
1.    Whenever a staff person leaves the grounds they 

must first check with the Deans. You must sign out 
on a list provided on the log cabin office porch. 
Please note the person you received permission from 
and sign in upon returning. This is required each 
time one leaves and returns.  You must always be 
back by curfew. 

 
2.    At the end of each haven or youth camp, you are free to leave as soon as all your campers have left, your cabin 

or the Main Lodge is cleaned, and you have turned in your camper evaluation forms. These and other staff 
should not leave until given permission by their supervisor. 
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4.    All staff are encouraged to be on the grounds to attend the Sunday morning worship time. Those serving at 
camp are required to be at a 9:30 AM Service, followed by a meeting. Youth camp registration begins at 2:00 
and all other available staff should help during this time. Haven camp staff are also required to be at a Sunday 
evening orientation meeting.  If coming in for the first time, for the summer have your family stay with us for 
the service. 

 
5.    Approved time off the week may be used for laundry, personal needs, and sleep. The camp provides washer 

and dryer at no charge to staff. Please be considerate of others and take care of this area. Do not leave 
clothes in machines for more than the time it normally takes. 

 
VI. Dress Code 
 

1. Dress for men and women are to be conservatively appropriate for a Christian Conference Center.  
Abbreviated, immodest and/or indiscreet clothing should not to be brought or worn.  Midriffs should not be 
exposed. 

 
2. Special thought should be taken in the selection of bathing suits to be brought to camp. Bikinis and other 

bathing suits which do not cover the body in a modest manner should not be brought. Additional covering 
will be required if a suit is considered immodest. ** No two piece swimsuits. 

  
3. We are representatives of Jesus Christ and Delta Lake Bible Conference Center. Therefore, in keeping with 

the Apostle Paul’s advice to “do all things in moderation.” Body Piercing (s), other than ears, Body Art that 
cannot be covered, and outrageous hair coloring do not fit this image.  You only have one chance at a first 
impression with the camper’s parents. 

           
4. Good grooming and personal hygiene are expected. 

 
5. Sunday afternoon and Monday morning registration dress code: Each staff is to wear a good pair of jeans, or 

khakis (shorts are acceptable) and staff shirts. 
 
VII. Mail  
 

1. All mail should be addressed to (your name) c/o Delta Lake Bible Conference Center, 6420 Pillmore Dr., 
Rome, NY 13440-7336. Incoming mail will be placed in the boxes outside the log cabin office around 2:30 or 
3:00 p.m. Monday through Saturday. 

 
2. Outgoing mail should be placed in the mail box located on the porch of the log cabin office. 
3. Stamps are available at the This ‘n That Shop.      

                                                                                                               
 
VIII.   Food Service                                                                                                                                                        
 

1. Please be prompt to meals but do not enter the dining hall until the actual meal time.  
 
 2. Keep order at your table. Be a good example and promote participation in healthy conversation. Don’t carry 

on “private jokes” in the presence of campers. 
 
3.    When someone is speaking into the microphone, attention is expected of all staff and campers. Set an example 

and direct others attention to the speaker. 
 
4.     Shirts and shoes must be worn in the dining hall. No food throwing is allowed. 
 
5.     All persons are excluded from the kitchen area except the people who are assigned to work there. No food is to 

be taken from the kitchen without permission of the Food Service manager. 
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6.     Footwear: No “Flip Flops”;  Sandals & Sneakers are ok – it is for your protection. 
 
IX. Miscellaneous 
 
 
1.    Our method of payment of your salary is to give you a weekly check on the Tuesday following your week of 

ministry. We will establish a camp “Bank” for staff. Checks may be deposited and withdrawals made as 
needed. 

 
2.    Staff must sleep in assigned quarters at night.  Permission to sleep elsewhere must be obtained from the Deans.  

Staff housing is to be kept neat and clean at all times.  Beds are to be made and floors swept.  Inspection will 
be made daily.  

 
3.    Staff members are allowed to have guests or friends visit by special permission of the Director. Their visit may 

not interfere with the camp program or duty assignment. All guests are expected to abide by the regulations 
which pertain while on the grounds. Meal tickets may be purchased at the log cabin office. 

 
4.    For safe keeping, deposit your money and valuables at the staff bank. Do not leave money lying around your 

room. It is best not to borrow cars or money for any purpose! 
 
5.    State law prohibits night swimming.  A lifeguard must be present whenever staff swims during daylight hours! 

 
  6. All summer staff automobiles must be registered at the Log Cabin Office. 
 
 
    7. Staff are to pick up trash they see on the ground as an example to the campers of our stewardship of this 

place. 
 

8. All medicines of counseling staff must be kept in the dispensary with the nurse.  Anyone feeling sick or ill 
should see the nurse. 

 
9. No staff person shall use tobacco, alcohol or illegal drugs during his/her period of summer employment. 

 
10. Camp is a special time and place in the lives of staff as well as campers. Radios, TV’s, tape and cd players, 

video games, cell phones, etc. are distractions to the atmosphere we want to create and the ministry we pray 
will be accomplished in lives. Since campers are not allowed to bring any of the above, counselors may not 
use them in their bunk house except on weekends before/after campers arrive/leave. Other staff may use 
audio equipment on a limited basis. Misuse or loud volume will result in total restriction of use. T.V.’s are to 
be left at home. Choice of music must be in keeping with “Christ-Like” standards. Staff cell phones must be 
turned off during all camp activities.  

 
11. Other items campers and staff should not bring to Delta include knives, firearms, matches, lighters, or 

fireworks (except as required for program.) 
 

12. Delta Lake provides all sports equipment. If staff bring any sports equipment which needs supervision (ex. 
archery, bats, hockey sticks, etc.) it should be       stored in the Nyack building with other camp equipment. 

 
 13.  Horseplay is allowed only at the discretion of the Directors. 

 

�
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X.   Special Concerns 
 

A. Safety 
 

1. Please report any hazardous condition or practice you observe to the program leader, secretary, or the 
director. 

 
2. All accidents/injuries must be reported immediately to the nurse. 

 
3. Please limit the “fooling around”. Most accidents occur when campers are unsupervised or not “in the 

program”. Do not lead campers into temptation! 
 

B. Child Abuse 
 

1. We are required by state law to report any incident or suspicion of child abuse which occurs at 
DLBCC to the state/county officials. 

 
2. Notify the Deans or Executive Director immediately upon observation of an incident or reported 

abusive experience of child or sexual abuse which occurred or is occurring at this camp. 
 

3. Strict adherence to the guidelines given in staff training is required. 
 

C.  Rabies Exposure 
 

1. To reduce the risk of rabies exposure, the following plan has been established. 
 

a. All garbage is to be taken to the dumpsters daily. 
b. Any raccoons, skunks, fox, etc., are wild and possibly rabid. They should not be petted, 

captured, fed or provoked. 
 

2. In the event the above measures are not able to prevent exposure, the following shall be followed:  
 

   a. Inform the nurse 
    b. Contact the health department 
    c.    Call DEC to remove the animal 
    d. Interview the victim and bystanders.  
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XI. Disciplinary Procedures 
 
I.    By the help of God each individual is expected to promote among their fellow workers a spirit of unity 

and prayer in resolving any differences, difficulties or misunderstandings that may arise in facing the 
common task. 

 
2. If at any time a staff member is unable to conscientiously cooperate with the practices and 

policies of Delta Lake Bible Conference Center, or disagrees with our statement of faith, or 
can no longer work in harmony with other members of the staff, it shall be the honorable 
course for that member to ask to be released from the ministry and appointment of Delta 
Lake Bible Conference Center. 

 
3. Any observed neglect of the stated procedures outlined in this manual will be brought to your attention 

by your program directors or deans. Any person involved in cheating, stealing, or other comparable 
major infractions or anything not in line with Christian morals, will be brought before the Staff Council 
consisting of the Executive Director, Program Directors, Deans, Staff Chaplain, and 2 others to be 
appointed. 

 
4. In the absence of the Executive Director, consult with the Program Directors & the Deans. One will be at 

the Conference Center at all times. 
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DDeellttaa  LLaakkee  BBiibbllee  CCoonnffeerreennccee  CCeenntteerr  
66442200  PPiillllmmoorree  DDrriivvee  
RRoommee,,  NNYY  1133444400  

PPhhoonnee::  ((331155))  333366--77221100  
FFaaxx::  ((331155))  333388--00990099  

WWeebb  PPaaggee::  wwwwww..ddeellttaallaakkee..oorrgg  
EEmmaaiill::  ddllbbcccc@@ddeellttaallaakkee..oorrgg  

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

DDeellttaa  LLaakkee  BBiibbllee  CCoonnffeerreennccee  CCeenntteerr  iiss  aa  mmeemmbbeerr  ooff  CChhrriissttiiaann  CCaammpp  &&  CCoonnffeerreennccee  
AAssssoocciiaattiioonn,,  aanndd  aa  mmiinniissttrryy  ooff  TThhee  NNoorrtthheeaasstteerrnn  DDiissttrriicctt  ooff  TThhee  CChhrriissttiiaann  aanndd  MMiissssiioonnaarryy  

AAlllliiaannccee..    
 

               


